Job Description: INPEA Board Member

Board members are responsible for determining INPEA policy in the areas of personnel management, planning, finance, community relations and organizational operations.

Board Members are expected to:

· Demonstrate a strong belief in and commitment to the mission of INPEA

· Devote the necessary time to prepare for and participate in board and committee meetings

· Exhibit high ethical standards and integrity in all board actions

· Be an enthusiastic advocate for INPEA

· Take responsibility and accountability for INPEA and all decisions made by the board

· Demonstrate willingness to work as a team member with other board members and the staff of INPEA

· Support the executive in their work towards fulfilling the mission and vision of INPEA

· Attend board meetings 

· Serve on committees as requested

Tenure:

Each board member shall hold office for a two-year term, until his/her successor is elected and qualified, or until termination because of death, resignation, or disqualification.  This term may be renewed.

Resignation:

A board member may resign by delivering a written resignation to the President, Treasurer, or Secretary General.  Such resignation shall be effective upon receipt (unless specified to be effective at some other time) and acceptance thereof shall not be necessary to make it effective unless it so states.

Conflict of Interest:

Board members have a duty to restrict the involvement of personal interests to the welfare of the organization.  This may also apply to professional interests that may conflict with organizational goals and objectives.  Board members are prohibited from receiving financial benefit from Board service unless it complies with existing INPEA policy regarding the award of contracts for work.   This does not prohibit/prevent INPEA from reimbursing members for expenses incurred on behalf of, or at the direction of, INPEA, and in conformity with INPEA by-laws and procedures.

Board Members are prohibited from knowingly disclosing information about the organization to those whose interests may be adverse to the organization.  Board members may not, in any way, use such information to the detriment of the organization.  While it is recognized that Board members may be members of other professional organization, when addressing INPEA issues they must avoid any appearance of conflict of interest.

Board members having a conflict of interest, or possible conflict of interest, should not vote or use his/her personal influence on any matter under consideration.  Board members may be asked to resign from the Board if such conflicts arise on a regular basis and/or not resolved in a professional and timely manner.

This policy shall not preclude disclosure of any information that would indicate unethical or illegal acts by members.

